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Time: 1528 o
T Bank Reconcillation Statement as at 311122021 User. BEVERLY

Tor Cashbook 1 - Current Bank Afc

Bank Statement Account Mame (s) Statement Date Page No Balances
Current Ak A0 152021 131,602 14
131,802,114
Unpresented Cheques (Minus} Amount
1TH22021 CHOMDET1E REl Poppy Appeal 150 00
130,00
131.452.14

Receipts not Banked/Cleared (Plus)

0.00
000
13145214
Balance per Cash Book is ;- 131,452 14

Difference is - 000
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RHLSSES Bank Reconciliation Statement as at 31/12/2021 vesr DENEDREY

far Cashbook 2 - GenerallReserve

Bank Statement Account Mame [5) Statement Date Pasje Mo Balances
General Resarve Fund 308 £ 2 M8 TE
M2 2E0.TE
Unpresented Cheques (Minus) Amount
0.0
.00
21226876

Receipts not BankediCleared (Plus)

0.00
.00
212, 28976
Balance per Cash Book is :- 212,269.7T6

Difference is - 0.00
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Magor with Undy Community Council

Amnt Banked Arnrit

12.00 1200
14
2240

.87
48 85
12.00
43,00
22.00

120.00

205.10
3750
37.50
x50
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16 56
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1,005 56

92.457.00

102.538.35
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Zoom \ides Communications
Barclays Bank
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Baitish Tedecam
Receipt{s) Danked
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Page 1
Timec 156:14
Bank Reconciliation up to 21M2ZI2021 for Cashbook No 2 - GenerallResere
Ciats ChegueRaf amrt Peid  Amnt Danked Stat At Difterense Cleared Payes Hame or Descnption
1720 TFROXG 10,000.00 10,002.00 R El Current Bank A
MMM CRINT 003D 2280 T2 80 R B Receipls)Banked

10.500.00 L




Welsh Govermment Councillor remuneration and citizen engagement in Wales -
reports

Please find below links to two reports on 'Councillor remuneration and citizen

engagement in Waleg' that have been published on the Welsh Government's
website

Councillor remuneration and citizen engagement in Wales: evidence review
Councillor remuneration and citizen engagement in Wales: evidence review | GOV WALES
cydnabyddiaeth ariannol i gynghorwyr ac ympysylity § dinasvddion yng Mghymr: adolygiad o
chystiglaeth | LEYW CYMAL

Councillor remuneration and citizen engagement with councillors: survey of
public attitudes

Councillor remuneration and citizen engagemenl with councillors; survey of public attitudes |
GOV WLES

Cydnabyddiaeth artannol | gynghorwyr ac ymgysylitiad dinasyddion 4 chynghorwyr: arolwg o
apweddau't cyhoedd | LLYW.CYRARL




Jane Hutt AS/MS = ﬁ/
Y Gweinidog Cyfiawnder Cymdeithasol B ( o

Minister for Social Justice

Our ref: JH-/4031/21 Llywodraeth Cymru

To: Town and Community Councils Welsh Government
(Part 4 of the Well-being of Future Generations (Wales) Act)

14 December 2021

Dear Colleagues,

Today, as part of the Shaping Wales' Future programme, the Welsh Govermment has
published the first wave of Wales' national milestones under the seven well-being goals, an
updated suite of national well-being indicators, and the second edition of the Future Trends
Report Wales.

In my statement to the Senedd earlier today, | outlined the important role that these
publications can play in shaping Wales’ future and in embedding the well-being of future
generations approach further into how we work across Wales. | therefore wanted to take the
opportunity to write to all the public bodies, Public Services Boards, and those town and
community councils subject to Well-being of Future Generations (Wales) Act’s well-being
duty and who are part of a family of organisations who are empowered to work in a more
sustainable way.

Shaping Wales® Future

The nine paticnal milestones laid before the Senedd today cover areas that this government
i% committed to, including: an elimination of the pay gap for gender, ethnicity, and disability
by 2050; using our fair share of the world's resources by 2050; ensuring that at least 90% of
16-24 year olds will be in education, employment, or raining by 2050; and, increasing the
percentage of children with two or more healthy behaviours to more than 929% by 2050. The
publication of our first national milestones provides a renewed opportunity to drive
collaborative action and act as a key measure of the pace and scale of change needed in 3
number of key areas.

Alongside the national milestones, we have updated our national well-being indicators,
which we collectively use to monitor national progress towards the well-being goals, These
include new measures on justica, travel, housing costs, and digital inclusion — all matters
that we have been told now play a larger rale in shaping Wales" well-baing than they did
before the COVID-19 pandemic.

Today also marks the publication of the latest edition of the Fulure Trands Report Wales,
which is designed to assist decision makers in Wales take better account of the long term.
The report draws together, in one accessible place, information on the economic, social,
environmental, and cultural trends that are likely to impact the achievement of Wales'
national well-being goals. This second edition of the report focuses on four big trends:
people and population, inequality, planetary health and limits, and technology. | was also
keen that the contents of the report recognised the emvironmeant i which public bodies are
discharging their wall-being duty. The 2021 report therefore consolidates information
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specific to public services in Wales with a focus on public finances and public sector
demand and digital. The report complements resources that public bodies and others have
developed that look in detail at certain trends on particular policies, places, or populations.

Preparing the report during the COVID-19 pandemic has brought its challenges. The
ongoing and evolving impacts of the pandemic on long-term trends globally and for Wales
remain highly uncertain at this stage. The report will therefore not focus on the kong-term
impacts of the pandemic, and we will instead provide an update to the report's evidence
pack in 2023 to take account of further information and data as they emerge.

Together, these publications ensure our seven well-being goals remain relevant to people's
lives today and to the challenges we may face in the future. | know that many public bodies
are contributing to the assessments of local well-being for Public Services Boards,
alongside dealing with the pandemic and the climate and nature emergencies

The Well-being of Future Generations journey

Qver the past 18 months, we have seen a considerable amount of scrutiny and
consideration of how our well-being of future generations legislation is driving change in the
public sector, and moving us closer towards the collective national well-being goals. The
findings from recent reports from the Public Accounts Committee, Future Generations
Commissioner and Auditor General demonstrate a common desire to use the legisiation to
support positive changes in how government and the wider public sector work through a
well-being framework, one that reflects core Welsh values of environmental justice, social
justice, and faimess between generations. The Welsh Government's Programme for
Govermment includes our ten well-being objectives, which will enable us to make a
significant confribution to the seven well-being goals over this government term.

Finally, | would like to thank to you and your officials for contnuing to play an integral part in
bringing the well-being of future generations approach to life.

Yours sincerely,

{jﬂm Lo

Jane Hutt ASIMS
¥ Gweinidoeg Cyfiawnder Cymdeithasol
Minister for Socal Justice




Rebecca Evans AS/MS -g?ﬁ
Y Gweinidog Cyllid a Liywodraeth Leol %{ _,J'"

Minister for Finance and Local Government

Eich cyfrYour ref Liywodraeth Cymru
SR CHCNE e Welsh Government

To: Community and Town Councils in Wales
One Voice VWales
The Saciety of Local Counci| Clerks

13 Decamber 2021

Dear Collzague

In June 2021, | published a consultation an draft regulations to be made under section 30(3)
of the Local Government and Elections (Wales) Act 2021 (“the 2021 Act”), spacifying the
gualifications a clerk to a community council must hold in order to satisfy one of the three
conditions for @ council to resolve itself to become an eligible community council for the
purpose of exercising the general power of competence.

I am grateful to all who took time to respond to the formal consultation. An analysis of
consultation responses has been undertaken and a summary published on the Welsh
Government website.

The majority of respondents to the consultation agreed that the gqualifications specified in
the draft regulations would give confidence that a clerk has the core knowledge, skills and
understanding to support 2 community council in the exercise of the general power of
competence. There is clear confidence particularly from the main sector representative
bodies, that the Certificate in Local Council Administration (CiLCA) provides the appropriate
sector-specific certified training for clerks to enable them to support their council. The other
gualifications specified in the draft regulations also meet that requirement.

While some respondents put forward altemative gualifications for consideration for
inclusion, there was no significant support for other suitable, sector-spacific qualfications.
The extent to which the content of the other gualifications put forward would be applicable
o the secior would vary. A number of respondents to the consultation also suggested that
experience in a clerk role should be taken into account. While | acknowladge and value this
experience, | am not parsuaded that it can be objectively measured to provida assurance
that a clerk is sutably equipped to suppart a council in exercising the general power of
competencs,

Follownng thizs formal consultation, | am pleased to confirm that | have now laid the Eligible
Community Councilz (General Power of Competence) (Qualifications of Clerks) (Wales)

Canolfan Cyswilt Cyndaf ¢ First Point of Contact Canrre:

0300 Del4400
B Caerdydd = Candill By Caprgspaniendé. Rebed ch. EvimSgny. waks
Carrdpdd « Cardiff inhehineth. Bebeccn. Fvans@lyw. oy

P99 15M
Ry yn Croesaa derbyn pohebiaeth yin Cyammes. Byddvn yialeb gohebiaeth o dderbymmi wn Gymeaes yn Cymeaeg ac ni [ydd
pohetng ¥ CYMaeg vy i al sedi.

WiC wWZlComes: reosiving commcspoendcnos i Wielsh. Any cormespondonos received in Woeksh will be angvezred in 'Welsh and Cormespmnding
in ‘Welsh will not kead to a delay in responding.




Regulations 2021 before the Senedd, with a coming into force date of 5 May 2022, The
regulations are unchanged from the draft issued for consultation and can be found on the
Senedd Cymru websie.

Some of the responses to the consultation appeared o be of the understanding that the
gualifications would be a requirement for all community council clerks. It is important to
emphasise that a community council does not have to meet the conditions for the genaral
power of competence unless it wishes to resolve itself an eligible council. The qualfication
requirement detailed in the regulations is only for councils, regardless of size, that wish to
resolve themselves an eligible community coundi| for the purposes of exercising the general
power of competence.

The general power under section 137(1) of the Local Government Act 1972 has been
retained for community councils that do not wish to resolve themselves to become an
eligible community council, or are not yet able to satisfy the eligibility conditions.

A number of consultation responses noted the importance of cngoing development of
clerks. This is something that the Welsh Government supports, with bursary funding
provided to enable clerks to undertake the full CILCA certificate, as well as broader training
such as the Introduction to Local Council Administration (ILCA), Society of Local Council
Clerks training courses, conferences and continuing professional development
opportunities. This funding is reviewed on an annual basis and | would encourage councils
and clerks to take advantage of this opportunity.

Statutory guidance is currently being developed for community and town councils on all their
new powers and duties under the 2021 Act. This will include a saction on exercising the
general power of competence and questions raised in this consultation will be reflected in
the guidance. The guidance will be subject to consultation later this year and | lock forward
to considering feedback on this. My officials will continue to work closely with sector
partners through implementation of the 2021 Act, and ensuring that the guidance mests the
needs of community and town councils in Wales.

Yours sincerely,

&Mbﬁ Crn-

Rebecca Evans AS/MS
Y Gweinidog Cyllid a Liywodraeth Leol
Minister for Finance and Local Government




Pre-Application Consultation for Rush Wall Solar Park

Motice under articles 8 and 9(2) of The Developments of National Significance {Procedure) (Wales)
Order 20167
Instaflation of a solar park on land near the villge of Redwick, south sast of Newport, Wales

This email and its enclosures invile your comments on the draft application before it is submitted.

| have enclosed a Location plan and a copy of the Motice {in English and in Welsh] under articles 8
and 2(2] of ‘The Developments of Mational Significance [Procedure] (Wales) Order 20167

We are commencing a pre-application consultation exercise that will run until from Lhe 1% Decemiber
2021 until the 26" lanuany 2027,

The reason we are undertaking a lurther consullation is because a dormouse survey was required to
be completed prior to submission of the application and the limeline for this survey went beyond
the 12 month pericd when the DNS application was required Lo be subroaited.

Welsh Government have now confirmed a further 12 month pericd to submit the applicalion,
Howewer, to comply with procedural legiskation, there is now a requirement to underiake a furbher
statutory pre-application consultation exercise under the new 17 month pericd.

This consultation exercise provides consultees with an opportunity to provide comments on the
proposals although it is appreciated these may be the same / largely the same as these that were
previously provided,

Please refer to the attached letter for further details.

1 look forward to receiving any comments vou would like o make. Please do not hesitate to contact
me should you have any questions regarding this consultation.




renplan

PLANNING CONSULTANTS

267" Movernber 2021

Dear Sir/Madam,

Motice under articles 8 and 32} of The Developments of National Significance [Procedure] [Wales})
Order 2016

installation of a solar park on land near the village of Redwick, south east of Newport, Wales

I am writing to notify you of & proposal that s a Development of Mational Sipnificance {DNS) and to
provide you with the opportunity to comment on the draft application before it is submitted.

Enclosed with this letter is a Site Locstion Plan. | have also enclosed a copy of the Notice [in Laglish
and in Welshj under articles 8 and 9(2) of ‘The Developments of National Significance (Procedure}
[Wales) Crder 2016°.

This consultation provides an opportunity to view a draft planning application online at
hittoesf /berenermy. com/rush wall solar and 1o comment on the proposal before it is finalised for
submission to Welsh Governiment. The deadline for comments is Wednesday 26™ lanuary 2022,

Please nole that this consultation is the second such consuliatinn on the same proposal to that
which took place at the end of 2020.

The reason we are underbaking a further consultation is becauss 3 dormouse SUNvey was required to
b completed prior to submission of the application amd Lhe timeline for this survey went beyond
the 12 month period when the DN5 application was required to be submitted.

welsh Government hawve now continmed a lurther 12 month period to submit the agplication.
However, to comply with procedural logislation, there is now a requirement To undertake a further
statutory pre-application consultation exercise upder the now 17 month period.

This consultation exercine provides consultees with an opporlunily fo provide comments on the
proposals although it is appreciated these may by the same 0 largely the same as those Ul were
previously provided,

Jenplan Lid, The Hive, & Braufighies Fosd, Weslon-super-hane, korth Somerset, 324 300
winlnile: e rEnplan.co.uk Frmait infod@erplanoeuk lel 01939 441334




renplan

PLANNING CONSULTANTS

Thee fuallowing list provides a quick reference Lo the additional / amended malerial:

& & W

Mow lapwing mitigation proposals

Dormice surveys compheled

Mew hedgerow/ditch manapement proposals

Updates to the cumulative assessment to take into account schemes that are now
vonstructed [and therefore form part of the baselineg}

an updated Landscape and Ecelugical Management Plan (LEMP)

Updates to Project Description to take account of the change from Irverter housings to
SEFINE invertees

Updated Biodiversity Met Gain (BNG) Calculation

Inclusion of a Water Monitoring Plan at Appendix 7.2 of the ES following consultation with
MR

Minor rovision of the Heritage chapter to include details of the targeted mitigation strategy
for piling that hasz been agreed with GGAT

Update to Moke Chapter to re-run medelling based on the change Lo siring inverters
Habitat Regulations Assessment (HRA} Screening has also been updated

2l eonsultation comments received will be taken on board prior Lo the finalising of the application
far submission. They will also be covered within a Consultation Report that will accompany the
application when i is submitted.

We lpok forward to receiving any comments you might have in relation to the proposal.

Yours faithfully

Ben Lewis METPI
Director

L.
-

Lite Location Plan
Motices in both English and Welsh

Renplan Lid, The Hive, A Beaufinhies Rusd, Weston-super Mase, Nodth Somersat, 524 8rm

Walnite wnw renplan.couk Frnad: infa@nenplancoo. uk Tedl 017334 4471934




The Developments of National Significance (Procedure) (Wales) Order 20 16 (as amended}

PUBLICIIY AND CONSULTATION BCFORE APPLYING FOR PLANNING PERMISSION

MOTICE UNDER ARTICLES 8 AND 9(2)

public Mile,

Froposed development at §

Purpose of this notice: this notice provides the opportunity to comment directly to the developer
an a proposed Development of National Significance (DNS} prior to the submission of a planning
application to the Welsh Ministers, Planning applications for DNS will be publicised by the Welsh
Ministers and Lhe relevant local planning authority; any comments provided in responsc to this
notice will not prejudice your ability to make representations to the Welsh Ministers on any related
DNS planning application. You should note that any comments submilled may be placed on the

Wales on the Caldicot Levels

|i I give notice that:

| is intending to apply to the Welsh

| Ministers for planning paerrmission in
| respect of Development of National
Significance which is:

and considors that Lthe following
secondary consents are connesched to
Lthe proposed applcation and thal &
decizion in respect of those consents
is to be made or should be made by
the Welsh Ministers:

i Wou may inspect copies of:
o the proposed application;
« the plans; and
= other supporting documents
anline at:

| Land near the village of Redwu:k, south east of Mowport, |

Rush Wall Solar Park Limited

Hedwick, south cast of Mewport, Wales

| Installation of  salar park on land near the village of 1

Mone

https:/fbsrenergy.com) rush-wall-solar’

Lnyone who wishes o rmakd
represenlations about this proposed
development must wrike to the
applicant/agaenl al:

nfof@renplan.cauk

b e

35 And 35a The Maltings Lower Chardton Trading Estate,
Sheplon Mallet, Somerset, England, 2A4 S0E

26th January 2022

By : ;
| Signed: __| Ben Lewis on behalf of Renplan Ltd. (Planning Agent) E
Date: 1* December 2021 |
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Rush Wall Solar Park — Change Register for Pre-Application Consultation

The following represents changes made to the DNS application documents for Rush Wall Solar Park since the
initial Pre Application Consultation period that took place from Movember 2020 - January 2021, Various
changes have been made to documents in lipht of the responses received dunng this period. The subsequent
updales Lo applicalion documenls are oullingd in the table below:

Document

Relevant
Section

wMon-Tachnical Summary

Chagter 2 — Projert Descripliun

All

Faragraphs
2.29 250

Updated to reflert the propired change from caniral inerters 1o sting
e ters and Lrassformers, Associated figures 2 7 to 2 11 also vpdated

accordingly, where refovant

Chapler 7 —Projent Descnpooa

Taregraph .54

appradio 2.1 — Consrmuction | raffic
klanznemant IMan (CIMP)

sacton 31

Upedated to inchnde of-ite mitigatien areas secured for ipawing,.

Lpdiate<d Fraject Dewription to reflect the proposed change Trom caniral
inverters 1o stnng mverters and Irarmsfuriners,

Anpnerdic 2.2 — Duthne Construcoon
{Fwironmantal Management Plan
[CEMIF]

Epperadix B

tagpendiz 2.3 - Landscape andg
{Ecolomy Manascment Fan (| TMP)

Teabaker 7

Updated Proposed Sibe Lavout Plan (o rellec the proposed change from
central nwerters to sting imvertess and fransformans.

Updared with regands fo lapwing miiligaiion and ditch manapement.

spzendix 2.3 — Landscaps and
Ceolopy Manamenent Flan (L ERAP)

Appendia 2.1 — | andscape and
Tenlogy Maragement Plan |LERIF]

Map 2

Uipdated Lo sbices zdditional Shnll Carder Bre enhancement areda.

Faragraph 4.3
Apprrefiv G

Anprradic 7.3 — Landecape and
{Foabagy Marisgerent Fan (LEMI)

Sertion &

Upsdated 10 provede detzil of Ditch Managenmnt Strategy following
runsulbation with MEW after the imilisl Pre-Apglication Consultation
phiase (2020 2021} lor the: projed.

Morutanng section updated following corsafabon with MEW after Lhe
riLiad Pre-application Consultatinn phome (2030-2021) fur L porajeot

appondix 2.3 — landscaps and
Ecolomy Manapomenl Plan {1 TRAF)

Appendi # and 3
r\":ﬂl.'l 3

Updated with regards 1 rew, [arger land parcels for lapwing mitigabon

JOTH Ltd, Howbery Park, Wallinalord QX110 8B4
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Change Reygister for Pre-Application Consultation

Sppendic 23 Landseape and Apgerridin F {Updated net Fain caloulation in fght of Gilch managerent stratapy and

Frmilogy Masagermenl Plan {LEbP | npfale Lo Weleic 3.0

e T e T =

(hapter 3 - Methodolopy and lahle 1-2 and  [jLis1 of projects considered for cumulatoee impacl assessmenl updated o

Consultation Figre 3-2 ithe status of some bad changed, Lo, some applications hawe been
abandomed o the development & noww construsted ancd s ccawidered as
pus L uf the basehne

Chapter 3 — Methodedogy and Tatla 3-3 Consultation atile wpdated po include indtizal Fre application Cormullation

Corsallalicon phicemes unden Laken in 2020021, |

Chapter 5 Ecolopy laragraphs Updated 1o refllect dormouss surveys that hinee been uidarlakan

5329532
Chapter 4 - Foology Paragraphs 5A0- Updated o provdce detsil of Dilch Management Sialrgy folkowing

Lt Lo rorsull i with RN after the indtial Pree Application Congailation
phase (2002021} for the projesd.

Thaplor 5 - Leology Paragraphs  [Updated 1o include ditch rmassigernent slralegy and incraase in
51D R191, enhancemant provision tor Shiill Carder Bee.
5. 195 180k, |
T315-R316

Chapler & Foolowy Paragraphs Upelatd "Enhancanent’ section Lo mchede updaled siralegy with regards

5.328-5.335  |uoditch management and enhancement tor Sheill Carder Rees.

Chapler 5 - Eoolnpy Paragraph 5.33& [Updared “Moniloring’ section oo inclede aguatic babil s and squatic
irveriebrates, 3hrll Carder Bee and waler quality

Chapter 5 - Toology Paragraphs  [Updated to remove schomies Ul ne longer meet the cnberia dor
5.338-5.352 Curmnalit fer Impact ASasnment.

appendic 5.1 PTA Updalen.

Apprndiz 0.5 — GON SUrdeye Uxbated to indwde consoreation strategy and ecological complisnee
audit as requested by NRW.

Appendiz 5.7 — Water Valo bSuneys Updatad to include corervation tiratepy and soological compliande
1gudit a5 requested by RRYW.

| Apprnd: 5.9 — Durmouse Survays Mew  dormouse suraeys ridesant o Proposed Development sie and
apwing Miligation Areas.

Chapler b - Cenithniogy Faraaraphs Updated to remove schemes thal no longer maet the oreria ka
GG G259 Cumulative impact Assussisen . Gwent Farmers Scheme now considered
imlhiu Dazeling section at paragriophs Go3-0.00

JUTR Ltd, Howbery Park, Waillingford OX10 BBA




Change Register for Pre-Application Consultation

Chapter /

Hydrology, Water

Cualiry and Jlood Risk

FParagraphs
A15.F 17 706

Lpdisteel Tezlloneing MRW resporcs dunng imiziel pre - application
cursullisions [0 ] regarding sformation requested in relation o
fland use, drainage and water manibonng

Updated oo remows schomes Bhat no kanger el Live Criteria 100

Chapler 7 =1 ydealugy, Wate TaiHe 74
Ciuality gnd Flood Risk Curmghities IMpact ASLacument.
Chapter T — Hydrolugy, Waksy fppendix /2 |Mew appendices detailing Wator Manogemenl Flan and MNIRW
Luality ard Flood Hisk Corresgondence,
e
Chigrler B - Landscape and visual Paragraphs Upckated in light of the change of status of schemes that Lthal no longer
BEIAGS meel the criteria lor Cumulative Impact Assessmicnt but nooa Falf within
ibaseling for assessmesns, i ¢ comsented wind Lurbine immediately morth
ot thie sites Ieas ninw beon constrocked.
Chapter 5 - Landscape and Visual Paragraphs  |Rellecive of vpdate in NEW Cultural | andsoape informaticnd mapping
BE110-8.111, |sinCe the chaphor weas originally autfeesd
E27E-B.Z32
Chaplos & Landscape and Visual raragraphs  Updated in fight of e change of status of schemes that thal no longes
BFET AT {mum the crileria for Curnulative Impact Assessmenl.
Chapter 8 landscpse s Visud ligure 8-1 Updated o include changrs in nearby (a0 wsas, e newhy construched
(St anabysis)  [wird turkine To near northern ste boundary
Chapter & Landsmyse: and Yisual Mgure 8-3  |[Updated to induds changes in noarby land uses, e, nawly consiructed
(Konewabk:  [wind werbine Lo near northem site boundary and construbon of
CrEiy sohames] |Llanwern Sofar farm.
Chapter & - Landscape and visual Figur: & G | Rellective ol wpdate in NEW Ciffural | andscape infonmationf mapping
{Culfwrad Paincas e chapler waes originally authored,
Landscaps: |
Sereires) ]
Chaptin & - landscaps and Visual SRy Updaied io consider changes in status of rcisr by land uses, ie. updated
E Ita B 7% finlight of the change of status ol schemes that that no longer mect the
[wiewpoints]  |cnbara for Cumubative bnpact Agzessment
Chapter 8 landscaps g Visua imires Updated 1o indude chenges in nearby land wses, De. newhy coostrocied
56 wind Lurbineg 1o near northern site.
|Lanuscape
masterpiang
Chapter % Hexitige Tk -1, Updatr: to indude inilial Pre-fpplicstion Consultation responae on
Faragrirpha Nereesmiber 2020 from GEAT and smibmegquen] ageement of plling
G514 mitigation shralegy, ie. lorther targabed sampling of shallew peat
Enosits,
Chapter 8 Herilag:= Fararraphs Lipdited te remoye schemes that no longer mesL e oritania for
0. TT-3.B0 Curmsaziee Imgsnl fseszmenl.
Chapter 10 - Iranspanl - Table 105 Updated o remonve sohismes that ne onger mect Lhe criteria fur

Curnulative Impact Assessmeni.

JCTH | . Howbery Park, Wallingford QXD HHA




JCITIR

Chanoe Register for Pre-Application Consultation

i
IChagter 11 - Hnise

(hapter 11 - MNoisa

Paragraphs
1160 11.85

=
(hapter reflect banefinial changr in light of resesessment and medelling

ol perational noise erwinoooment as & result of the progosed change
N central inverbars 8o stiing myverters and transformess,

Tadie 11 10

Cumulathve IMpact Azsessmont,

Lipdiaiel 13 rermeeve s henes That no lenger meot the critena for

Chapter 12 - Glnl andd Glare

Panagragd 12.3

OB

Usdated to prowide informalion regading sooging out aviation

Appenadic 13,1 = Gling and Glane
Hudy

| lakitat Kagulation Sssessment
SCTHINE

Section 4.2

proseosal T Coime forward

RSPA.

Lpdated 1o indude reference to the potential for the k2 reliol rooss

Updated to solely consider peak counts for lapwing, & reqgueested by

tlood Consoquenoe Astannment

inwarters and transfomasrs

Updated 1o reflert propeced change from contral inverters La Sng

Ilanninp Smtoment

|Fpcated Planning Palicy Section to acoount for changrs in Nalional
Flanning, Palicy Guidance and updatoed discussion on the planning
Limpacts to reflect the updales 1o the Envircnmental Statrement.

=
Design and ACcess Staternent

Updated Planning Prlicy Section 10 acccunt for changes in Malionad
{Flanning Palicy Guidance and updated discueson on The planding

{impacts to reflect the updates 1 the Favironmental Statement
L

=
Seqpuentizl Site Selection Report

E|_||:.|:|:t'a.:| Fanning Policy Seclion to account for changes in Mational

Pliwnning Policy Guidance

JOTR Ld, Howbery Park, Wallivegfoed Q000 20EA




WELSH GOVERNMENT CONSULTATION
The Local Government and Elections (Wales) Act 2021; Draft Statutory Guidance for
Community and Town Councils

Please find attached link to the consultation The Local Government and Elections
{Wales) Act 2021: Draft Statutory Guidance for Community and Town Councils

gubdameoe | I WALES

Local Government and Elections (Wales) Act 2021: Community and Town Councibs slalulory

This consultation is seeking views on draft statutory guidance for community and
town council.

This is a written, electronic consultation. Please respond by:

s  Compleling the consultstion response fom; or
+ Emailing or posting your response to the contact details bakow.

The consultation closes on 17 Mareh 2022

From:
The Local Government and Partnerships Division
Wealsh Govemment

LGParinerships@gov wales



MOMNMOUTHSHIRE COUNTY COUNCIL, COMSULTATION
Community Council precept payments for 202323

Under Council Tax regulations, Monmaouthshire County Council is required to consult and determine
the dates upon which Communpity Council precepts should be paid to Community Councils for the
forthcoming financial year 2022/23. Historically payments have been made in three instalments at
the end of April, August and December.

The County Council wishes to consull with Communily Councils on the following options:
1} Hawing gne annual payment on the last working day in April

7} Having three equal instalments at the end of April, August and December
For administralive purposes it isn't possible to offer alternative payment dates for different
Community Councils and the inlenlion is therefore to put forward the majority opinion to the
Manmmauthshire Cabinel Member for recommendation.

If you wish o comment on the proposed payment dates please respond by the 7™ lanuary 2022

if | don't hear from you Dawill assurme that you are bappy o continue with the current payment
arrangement in three inctalments,




MAGOR WITH UNDY COMMUNITY COUNCIL

VILLAGE IMPROVEMENTS & SIGNAGE WORKING GROUP

Notes from a Working Group Meeting:

Held: Thursday 14™ December 2021 at 10.00am via Zoom
Present:  Clir Neeta Baicher, Clir Sally Bailey, Clir Keith Plow, Clir Sally
Raggett

Beverly Cawley (Clerk to the Council)
Apologies: Clir Marnio Bisi,

Absent: Clir Carole Hopkins,

Resident Erguiries:

The clerk advised, thal lollowing an enguiry from Paul Turner at the Golden Lion asking if
the Village Improvements project included Brown & White Tourism Signs (with a view to a
knife & fork symbol being added to any signs directing visitors to the Square), she had
advised Mr Turner about the different aspects ol Lhe projecl: Welcome Sign, Village Maps,
Finger Posts and BRW tourist signage. The clerk advised Mr Tumer that knife and fork
symbol was on one of the mock up drafts for finger posts, and that the Golden Lion was
displayed on the new Village Maps, and forwarded a copy of version 4 for Mr Turner Lo see.
He was very impressed and said:

“Wivwe! That is balliont! S0 much work must have gone into that. It will be o rewl usset to the
villages, [ oan't wait o see it positionsd somewhere [there would have to be ome in Hhe Sguore,
wouldnt there?) and the soaner the better. [t's enly when you see them written down you realse
how fascinuting many points of interest we have. Well done to all involved! Thanks for your help.”

Sharon Franklin, Postmistress had asked about the finger post signs. The clerk advised that
once the two current projects were nearing completion or completed the group would be
looking at bolh finger posts and BE&W tourism signs.

ACTION: To invite Powl Turper and Sharon Franklin to join the working group when it
slarts to progress the Finger Pasts and Brown & White tourist signoge to obtain their
input.

Welcome Signs:

The Clerk advised she had another site meeling 12/11/21 with Mon CC Highways dept. and
Slandard Signs installation team leader regarding the posilioning of the "Welcome to Magor
and Uncy' signs at each end of the villages. Discussion also took place regarding the
remaval of ohsolete signs in the area. The ‘Welcoma Signs” are due to be installed week
commencing 13/12/21.
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Magor Square Notice Board and Walks Map:

The replacement notice board has now been installed in Magor 3quare, together with the
new walks map. The old notice board has been removed from the Council's asset list. The
walks map probably needs a new back to it, posts and fixings. The derk was looking for
somewhere to re-site the walks map adjacent or near to one of the walks on the map.

Suggestions were for Magor Marsh or at the Common-y-coed plantation, where some of the
footpaths merged, It was noted that Magor Marsh may already have one of the new walk
maps. Members did note that il the map went to the Common-y-coed Plantation, then it
would go across to Rogiet Community Council in the Boundary change, and they would be
responsible for the cost of installing the map.

ACTION: The Clerk would check whether the Marsh already hod & walks map.

Village Maps:

The clerk had provided Platform One with additional text, missing history detail and details
of amendments/corrections, and as a result Members had been issued with the fourth drafl
of the propased Village Map.

Living Levels have agread a £5k granl towards the cost ot artwork, maps, display and
installation ete_ (£2 5k cach for Magor and Undy).

Platform One had provided an interim invoice tor 50% of the cost for the ant work etc. | iving
Levels will pay Lhe cost in instalments up to the value of £5k. Living Levels will therefore pay
the interim invoice from Platform One for £1472.50+val. The clerk has asked Living Levels if
the Fok granl includes or excludes vat.

The project (on December 2020 quote) could potentially be £3541 +vat, plus the cast for
Welsh translation (if we need one). Members were hopeful that the whole cost could be
borme by Lhe Living Levels grant, especially if they can claim back the vat and il Ltherefore

does not form part of the grant.

Mermbers went through the Map, checking for spelling, grammar etc. and were happy with
the historic/text content. Members were mindful that the grant allows for £2.5k for each
village and therefore there should be one map sited in each village.

Undy Pound was the firm

_ favourite for the village of
Undy, firstly as the Community
' Council has responsibility for it,
it is also home to ane of the
walk maps, is on the Sustran
Malional Cycle route 4 and is a
parking point for public joining
the nearby Coastal Foolpath at
i Collister Pill.
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[he Squarne is the
obvious choice for
Magor. The map would
need to be sited away
from any raffic
laneSroute, and
hopefully be sasily
visible. everal
suggestions were madea:
Erass Verge opposite
entrance to Procurators
House Car Park on
Redwick Road, in one of the car parks. Members finally agreed on the alleyway from the
square Lo Brassknocker Street [between the Chemist and Teeth for Life). There are several
bollards and a large coffin shaped planter. Il sited correctly at this point, it would be visible
from the actual Square, public going to/ftrom the Sycamore Terrace Car Park would see it, as
wolld many residents doing a drop off/pick-up from the Schoaol.

RECOMMENDATION: Members proposed to recommend Lo Full Councll the two sites;

i In frant of the telegraph pole on Undy Pound, between the nolice board ond

Lhe walks map.

ii. In the alleyway from Maogor Sguare, central, in front of the first set of
Boliards,

Members discussed how to display the maps. Platform One had sent photographic
examplas for three bypes ol board, costs available were those guoted in their lelerfquole
dated December 2020,

Members acknowledged that costs may have risen slightly (see up to-date costs cbtained
since meeting). The clerk had also asked for details of a lectern type display board, which

would make the map accessible for children and those in wheelchairs.

Cxamples;

1. [ockable notice board lype 2. enciosed wall boord 3. Lectern style display
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On viewing the examples members thought
Lhat the example 4. was best suited, as it was
588 more likely to be seen from the Square. A
lectern type display may not be seen ata
distance.

 Members believed that they could still reduce

the height so that the board was not totally
inaccessible to someone in a wheelchair.

; 4. display with posts

Members felt that the posts should be black, or black and gold, in line with other street
furniture, bul noled that gold paint may come at a premium. The display in the Square
could also be double sided if sited correctly. Members also considered the possibility of
holding a spare map in the Council Office.

ACTION: derk to ask Flalform One gbout Colours.

RECOMMENDATION: Members propased to recommend to Full Council that both
maps be endosed in type 4 — display with posts - ot a suiloble height from ground
fewel.

RECOMMENDATION: Members proposed to osk Full Council to consider o double
sided display board for Mogor Squore, and an additional map Lo be held in the
Couwncil Office [subject to costs).

Finger Posts:

The clerk advised that no further work had been undertaken on this due to werkload from
other areas. Members agreed that once the Village Maps project was nearing completion
that it would concentrate on finger pasts,

Brown & White Tourism 3igns:

The clerk advised thal no work had been undertaken on this ather than checking and
oblaining a copy of the Man CC policy. Members agreed that once the Village Maps project
was nearing completion that it would starl Lo look at the BEW sign requirements in tandem
with the finger posl project.
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UP-TQ DATE COSTS (December 2021)
for Displays/installation and Maps

All Prices are given exclusive of VAT,

ART WORK & DESIGN:

Rermaing as per Quote December 2020 £2E45

DISPLAY OPTIONS:

Al Plaza with Black 2.5 metre posts (400mm will gao inbo Lhe ground ] and ball finials. rull colour
printed and satin laminated, single-sided. £522

A1 Plaga wilh black 2.5 meatre posts [400mm will go into the ground) and ball finials. Full colour
printed and slin hmnaled, double-sided. £709

&0 Plaza with black 2.5 metre posts [200mm will go into the ground) and ball finials, Full colowr
printed and satin laminated, single-sided. £554

AD Plaza wilh black 2.5 metre posts (200mm will go into the ground} and ball finials, Full colour
printed and satin laminated, double-sided. EBOR

INSTALLATION:

Iravel, Postorete and fitting of two signs into soil, £24%

Mote:

The installation price is very much dependent on the location and The ground inte which the
signs will be fitted. Sometimes, there are complications arising from below surface
obstacles, underground utilities, Highways' restrictions, etc., but 'm sure we will resolve all
that well in advance of production: our guys may very well do a site survey.

PRINT GF MAP FOR COUNCIL OFFICE

that can be taken to events/consultations, lent to schools etc.
printed on lay-flat {which does exactly that when you unroll it}

Al print = £18
Al print - £28.75
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MUGA COURTS
December 2021 — from resident;
I need to continue with my concerns about the wse of the MUGA.

I regularly walk past this area, at all times of the day, and have still to observe the MUGA without the
tennis nets taken down. This means that the football area is totally unusable and only half the
baskeiball courl can be used. | am sure the community was provided with this resource on the
understanding that it was a multi use games area. From my experience since has been installed, it
appears to only be available for tennis purposes,

I acknowledge the logistical issues vou described about removing and reinstalling the nels for
booked use, However, it looks fke the posts are easily removable from Uheir mounts and the nets
are appear to sit on a simple lug. Would it be possible Lo provide a basic lodker adjacent to the
courts, which can be used to store the posts and nets? The hirer could be responsible for installation
and removal. A deposit on the locker key should cnsure compliance with this process.

With the arrival of a two weeks (or possibly more] Christmas break, | am sure young people would
make use of this resource, if more available.

Please don't interpret this message as a criticism of the Community Councll or the fantastic tennis
coaching taking place in the courts. | am hugely supportive of both, but just feel the community is
not currenthy being allowed to use a vital resource to its full extent,

September 2020 - Response from Councl

Thanks for your email. Your eommenls are noted.

| did arrangs: for one tennis net and set of posts to be removed on the weekend, so that the kids a1
least hawe Lhe use of one court and one football goal to have a kick about. Currently we have Tennis
courts booked and paid for on a daily basis. Come mid-October the other tee nets will be laken
down and pul up a5 an when the courts are booked/paid for as tennis usage declines —albeit we sLill
have regular bookings made for one court.

With the tennis courts being booked paid los on o daily basis at the moment, it is not feasible or cost
effective for me to come down and remove the nets and then oome down and put them back up. |1
would of course arrange this if there is a formal booking for the whole football court or basketbatll
court and it does nol clash with an existing booking,

Seplember 2020 rom resident;

Just picking up on a few local comments Lhis week aboul the MUEGA,

First, what a lovely resource and well done ba all whao worked on ils renovation!

The tennis nets seem o be nearly permanently set up, which restricts other elements of use, such as
football.

The tennis tuition and usage s really imporlant bul surely the nets could go up when booked for
those events and taken down when not being used for pre booked Lenniz?




Magor with Undy Community Council

Recruitment and Selection Policy

Purpose

This dorument sets out the Council’s policy on recruitment and selection. The Council is
committed to a policy of treating all its employees and job applicants equally and to recruil
the best person for cach vacancy.

No employes or potential employee shall receive less favourable treatment or consideration
during recruitment and selection on the grounds of race, colour, religion or belief, nationality,
ethnic origin, sexual orienlation, gender, age, disability, marital status or part-time status cr
will be disadvantaged by any conditions of employment that cannot be justified as necessary
on operational grounds.

Related policies and procedures

This policy is to be read in conjunction with the Council’s ‘Equal Opportunities’ and "Data
Protection’ policies. Mo decisions regarding recruitment or selection should be made by a
person who has not read and understood Lhis policy and related policies.

Scope

This policy is applicable to the recruitment and selection of all employees engaged to provide
sarvices [or the Council, irrespective of whether such a contract is for a temporary or fixed
term oF is of a permanent duration. The policy will be made available Lo all employees and
applies to both internal and external recruitment.

Policy Statement

This policy seeks to ensure that the best candidate is chosen for each job vacancy regardiess
of sex, race, disability or other personal characteristics. Existing emplovees will be invited to
apply for promation opportunities wherever possible,

Principles
The following principles will apply whenever recruitment or selection for positions takes
place:

# [Individuals will be shortlisted against the job requirements as laid out in the job
descriptions and person specifications.

#  Any qualffications or reguirements applied to a job that have or may have the effect
of imhibiting applications from certain groups of the population should only be
retained it they can be justified in terms of the job to be done.

+ Selection tests may be used which are specifically related to job requirements and
should measure Uhe person's aclual or inherent ability to do or train for work,

*  If selection tests are used, these should be reviewed regularly 1o ensure they remain
relevant and free from bias, either in content or in scoring mechanism.

* Wrillen records of interviews, reasons lor decisions rmade at cach stage of the process
and reasons for appointment or non-appointment should be kept on records for six




months, unless a longer period can be justified and is in compliance with the Data
Protection Act 1998. Recards should then be disposed of confidentially.

= Interviews will assess candidates agzinst job-related criteria only.

e All information held about a candidate must be used anly for the purpose for which
the information has been collected.

» All candidates will be asked at the first interview stage to provide documentary
evidence of the right to live and wuork in Lhe UK, to ensure compliance with the
imrmigration, Asylum and Nationally Act 2006, A photocopy of the accepted
docurnentation will be taken,

* Reasonable adjustments should be made to reduce any disadvantage faced by
dizabled people in making an application in response to an advertisement.

# The recruitment and selection process for disabled candidates should take into
account such adjustments to working arrangements ar physical features of the work
place/station/premises as are reasonable to accommodate their needs and be such
that they are nol placed at a substantial disadvantage compared with non-disabled
candidates.

# Decisions 13 interview, shorllist or offer employment will take no account of an
applicant’s trade union membership or non-membershig.

Recruitment and Selection Process

The Council can resolve to seek the assistance of a competent professional Hurnan Resources
advisor {au fail with the local council sector) to assist in Lhe preparation, advertising and
interview process e.g, A One Voice Wales consultant.

The recruitment process should be followed in accordance with the following steps:

Freparation

Formal authorisation to recruil lo a post must be granted by the Council before advertising a
vacancy. A job descriplion should be produced with full details of the position, duties,
raporting line, responsibilities of the jobholder and number of direct reports, if applicabla.
The kills, experiences, qualifications and compelencies of the jobholder should be laid cut in
the person specification. If necessary, for example in the case of new posls, the Council may
delegate authority to the Human Resources Committee to authorise the Job Description,
Person Specification and Adverl

Advertising

Frcept where the Council otherwise delermines, all vacancies in the Council’s establishmemnt
which the Council intends to fill shall be publically advertised. Advertisernents can be placed
i oone or more newspapers or journaks circulating primarily among persons who may be
expecled Lo possess the necessary gualifications for that post, ie. SLOC, OVW, except where
the Council otherwise determine, in accordance with the Council’s Equal Opportunities Policy.

Job advertisementz will be bazed on the job description and person specification.

Pasitions may be simultaneously advertised internally and externally.

Applications




Applications forms are encouraged to be submitted via email, but hard copies of application
forms are also acceptable.

Prior to the interview candidates will be provided with information about the Council, role
and responsillities.

Selection & Interview
A shortlisting form will be used to assess applicants objectively against the criteria set out in
the person specification.

The interview panel should consist of two (2) members of the Human Resources Committes,
plus one other Councillor and/or the professional HR consultant {if applicable).

An interview guestion sheet will be designed by the Council or the delegated Human
Resources Cormmittee based on the job description and person specification/competency
prafile, and the outcome recorded on a grid.

All inlerview documentation must be returned Lo the Clerk for secure storage (in line with
GDPR and Data Protection). Only those Lhal require access for specific and authorised
purpases will be able to access this information,

Onee an offer of acceptance has been made verbally, the Clerk will telephone unsuccessful
candidate nolifying them of the outcome, If candidates request feedback, this should be dealt
with courteously and sensitively and based on the scoring form used for interview questions.

Making the Appointment

lhe Clerk must approve all offers made to successful candidates. Upon selection of a suitable
candidate the Clerk will contact Lhe successtul candidate and make an offer by telephone
initially.

The Clerk will send an offer of Employment letter ence Lhe position has been accepted,
subject to references.

& contract of employment conlaining Uhe written statement of main terms and conditions of
employment will be provided for signature within 8 weeks of commencement in post.

References
All offers are subject to tweo satisfactory references, a check on relevant qualilications and
eligiility o work in the UK where applicable.

ITapplicable a DES check will be conducled at the Reference stage.

I ha Clark (or delegated Officer) will apply for and verify all references, which will be requested
once applicants have indicated acceplance [subject to the conditions highlighted abowve).

References will Meally come from current andfor previous emplovers, if applicable. If the
references or medical clearance (if applicable) are not satisfactory, the offer may be revoked.




Induction
Induction of new employees will start as soon as a candidate accepts a position.

Probation
Probation periods will be set oul in Contracts of Employment in line with the NJC National

Agreement on Pay and Conditions of Service. The standard Probation period is 6 rmonths {but
not less Lhan 13 weeks).

Appeals Procedure

Employees who have concerns aboul any aspect of this policy or its operation should use the
Council’s Grievance Palicy and Procedure.




MAGOR WITH UNDY COMMUNITY COUNCIL
BUSINESS CASE
Clerk & Responsible Financial Officer

Background InformaLion
THE CASF — The CQuestion — Whal Lhe Business Case must demonstrate

1. STRATEGIC CASF
I5 The proposal needed?

2, ECONOMIC CASE
Is it value for moneay?

3. COMMERCIAL CASE
Is it wiabde?

A4, FINANCILL CAaSE
I% it affordable?

5. MAMAGFMENT CASF
I5 il achievable?

Background Information

The office and title of clerk are of venerable and honourable origin. The office of
“parish Clerk” pre-dates the establishment of civil parishes and parish councils by
the Local Government Act 1894, The Act empowered the newly created parish
councils to appoint a clerk, thus prescrving the continuity of the title, although a
conslilutional conneclion wilh Lhe Church was severed.

The clerkship of a local council may original have been simple and undemanding,
requiring few skills, but this has not been the case for a long time. The job now
calls for a high level of skill and commitment and should engender a
commensurate level of job satisfaction.

NE:  the termn "Porish Cowncil” refers fo "Community or Town Council™ in Wales

The clerk’s overall responsibility is to carry out the policy decisions of the council.
He/fshe is akin to the chief executive of a principal authority, in that he/she is the




head of the council’s administration, and is invariably the council’s "proper
officer”, seeing that the business of the council runs smoathly and efficiently and
is conducted in accordance with the law. The clerk can in some cases also hold
the role of “Responsible Financial Officer” being responsible for ensuring that the
council’s financial transactions are properly authorised and recorded. The clerk
also guides and advises the council on matters of law and procedure. He/she is

not, however, expected to be an expert and on accasion will have to seek advice
on such matters.

Magor with Undy Community Council have had a Clerk and Responsible Financial
Officer since its inception in the 1970's, following the amalgamation of the Undy
Community and Magor Community Councils.

In 2018 Council appointed an Administrative Assistant to take some of the
workload and pressure ofT the clerk.

The current clerk, has now expressed her intention to take early retirement at the
end of May 2022, due to ill health, so there is a requircment to appoint/employ a
replacement as a matter of urgency.

THE CASE —
The Question — What the Business Case must demonstrate:
+ That the position of Clerk and Responsible Financial Officer is required to
meet the needs of the residents and Council
+ That there is a requirement for a hand-over period
# That Council is spending public money lawfully
* That there is funding in place and that this position will be sustainable.

1. STRATEGIC CASE
Is the proposal needed?
Will it further the aims and objectives?

= A local council is required to appaint only such proper officers as it deems
necessary (LGA 1972, 5 112(1)

+ And it may appoint them on such reasonable terms, pay and conditions as
it thinks fit (| GA 1972 5 112(2)

« |tis not bound to appoint any specified officer (LGA 1972 5 112(3)

= But must secure that one of its officers is responsible for its financial alTairs
(LGA 1972 5 151




s Appointment to paid offices must be made on mernt.

# The appointment of o clerk and responsible financial officer is required to
ensure the running and operation of the Community Council and the
discharge of its functions.

2. ECONOMIC CASE
Is it value for money?
Has a range of options been considered?
Is it the best balance of cost, benefits and risk?

+ The Clerk’s grading was reviewed by Council in 2014 1o engender a level of
pay commensurate with the duties and responsibilities of the Precept and
Committees {currently LC3 SCP 45)

+ Following the disbandment of the numerous Committees, the Clerk’s
grading can be reviewed to engender a level of pay commensurate with the
current duties and responsibilities of the Precept and the reduced number
of Committees. This could further be appropriate if a new ‘Deputy Clerk’ is
appointed to take on the clerking of committees and Working Groups,
especially during the clerk’s absence.

= A suitable new grading could be set at LC3 SCP 33

+ Potentially the cost to the Council could be as Tollows for & Full Time Clerk
at a grading of LC3 SCP 33:

MEW CLERK

Working on basis, FULE TIME dlerk in ploce by

1/4/22

Could bring inoon lower grading - say LC3 3CP 33 36922
+ 3% estimated pay rise for 2021/22 1108
+ 2% estimated pay rise for 2022/23 7al
plus Employers pension contribubion 2108
plus ermployers W comtribution 3gls

50818
» [f Council were to consider a hand-over of at least two months (into the
new financial year) then the cost could potentially be {for the current

clerk):
CURRENT CLERK
WAl need bo owverlag in evvwe firarce pear for 2
rrcerthas,
373BRE T4TE
+ 1% pstimated pay rise for 2031,/22 235
plus Employers persion contribution 1610
plus employers NI contribution Fa

10092




OPTIONS ANALYSIS

1]

2)

3}

1)

5)

8]

7

Do nothing
a) This is nol an option. The Council cannot function without a Clerk & REQ.

Appoint an unpaid Council Member,

a) A Council member can be appointed, but without remuneration (LGA 1972
5 112(5)

b} Nole, an office of profit remains an office of profit even though no profits
are aclually received [{Delane v Hillcoat {1829} 9 B & C 310)], and therefore
an unpaid office must be specifically created before a councillor can be
appointed to it. Moreover, a Councillor cannot be appointed to a paid
office while he is a councillor and for twelve months after he ceased to be
one {LGA 1972 5 116.

¢} S5ee also other conditions on appointing an unpaid member.

Consider Secondment

a) One local authority may lend personnel to another for the purposes of its
functions. An Officer involved must be consulted before any such
agreement is made (LGA 1972 5113 (1) & (2)

b) Whilst a local authority may lend personnel, Council will more than likely be
responsible for payment of salary, on-costs etc., and the transaction/
transfer of personnel may be subject to TUPE legislation.

Consider Locum Clerk,

a} A Locum Clerk will undertake basic clerking duties at a rate commensurate
to the jobs/Lasks to be undertaken, at their rates of service {a business
transaction = the locum provides a service at a cost to Council).

Appoint a new Clerk and Responsible Financial Officer.
a} Replace like for like: new clerk and RFO to replace the clerk and RFO who is
leaving

Appoint a new clerk, (without the responsibilities of RFO)
a) Appoint a new Clerk, but allocate the responsibilities of the RFO to a new
Deputy Clerk position.

Outsource the work of the RFO to an Accountancy Service
a) This option is highly discouraged by SLCC and Audit, and can lead to many
breaches by the Council due to lack of sector knowledge.




COST ANALYSIS

CURRENT CLEREK
Wil neerd Lo pweeriag in .':..'_'w__r"l'.'.J.'.i:L' year for 2
rmauths.
3173R.58 7478
+ T3 vstimated pay rise for 2023727 225
pius Emplovers pension contribution 1610
plus empboyers ME contribrution M
10092
MEW CLERK
Wirarking o teesiy, FULL TIME clerk in ploce by
L2
Could bring in on lower grading - say LC3 SCF 33 RS2
i 3% estimated pay rise for 02123 1108
+ ¥ estimated pay rise for 2022723 el
plus Ernployers pension conlribotion BE10E
plus emplovers NI cantritauticon Ei ]
50818
DEPUTY CLERK
i yow bring in g FULL TIME depury in ploce by
148577
okl Bring in ol same grade as Chepstow LC2
SCE 280672
+ 3% extimated pay rise for 2021722 BRI
v 2% estimated pay ose Tor 02203 591
plias Fmplongesrs peension contribution G206
s employvers Ml contribaation 343
Ians

# It is value for money to appoint a new Clerk and RFO, albeit on a lower
grading, commensurate with the responsibilities. It is not good practice to
outsource the position of either Clerk ar RFO ta other council’s or businesses -
and the costs will be minimal compared to contracting the work out.

3. COMMERCIAL CASE
Is it viable?
Is there a supplier who can meet our needs?
Can we secure a value for money deal?

s Council is required to appoint only such proper officers as it deems
necessary (LGA 1972, 5 112(1)




#

Council may appoint them on such reasonable terms, pay and conditions as
it thinks fit (LGA 1972 5 112(2)

It is not bound to appoint any specified officer (LGA 1972 5 112(3)

But musl secure that one of its officers is responsible for its financial affairs
{LGA 1972 5 151

Appointment to paid offices must be made on merit.
ILis not good practice to outsource.

It is possible/viable subject to the vacancy being filled by o suitable

candidate ot a rate commensurate with the tasks and responsibilities.

#

4. FINANCIAL CASE

Is it affordable?
Are the costs realistic and affordable?
Is the required funding available and supported?

= At its budget meeting in December 202, Council allocated a budget
for staffing

o Council at its budget meeting took in to consideration that The
National Joint Council for Local Government Services [NJC) has
still not agreed the new pay scales for 2021-22 {which would
be implemented from 1 April 2021)

o Council at its budget meeting also took in to consideration that
The National Juint Council for Local Government Services (NIC)
are still to commence discussions in respect of new pay scales
for 2022-2022 (which would be implemented from 1 April
20232)

+ Council considered their budget for the clerk on a reduced grading
commensurate with the current responsibilities, with a hand-over
from the existing clerk and RFO ol al least two months in to the new
financial year 2022-2023

= Council also considered at its meeting the cost of a Deputy Clerk and
factored the cost in to the budget for 2022-2023

It is affordable. A budget is in place. The proposal is supported within the

budget, including potential NI & Pension, and it will be within the budget

allowance.

5. MANAGEMENT CASE

Is it achievable?




Are we capable of delivering the project?
Do we have robust systems and processes in place?

Council had been criticised previously by audit for not having a
business case.

A draft recruitment policy is due to be considered by Council.

It is advisable for Council to yse the services of someone who
understands the nature and intricacies of the sector and of the
position/job advertised e.g. One Voice Wales.

Council need to make a decision as a matter of urgency to ensure
that a new clerk is in position as soon as is possible,

# It is achievable once o final decision has been made by Full
Council who will be capable of delivering with the assistance of an
outside body e.qg. One Voice Wales

Does the Business Case meet the Needs of the Council?
» The position of Clerk and Responsible Financial Officer is required to meet
the needs of the Council
o Alternatively, the position of Clerk, and that of a Deputy and RFO.

= There s a requirement for a hand-over period to ensure continuity
¢ Council is spending public money lawfully
# There is funding in place and that the position/s will be sustainable.




MAGOR WITH UNDY COMMUNITY COUNCIL
CLERK’S & OFFICE UPDATE

DECEMBER 2021:

GEMERAL:

L9

a

L

Put up signs and bollards te close off Magor Square for Open Air Carol Service. iaised
with public address and churches,

Worked on drafl budget in readiness for Finance Meeting

Delivered the litter bin and commemaorative bench for the community orchard, to the
MLICH group for temparary storage at Undy Memorial Hall.

Hosted/clerked a meeting of the Village Improvement and Signage Working Group to
finalise issues around the Village Maps.

Liaised with Chair ol HR in respect of business case for new clark.

Took two weeks Annual leave before and after Christmas break.




